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Grafiek 1.2 : Bevolking op beroepsactieve leeftyd

1990-2030
(Bron WAV en NI5)
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Werkzaamheidsgraad naar leeftijd
Viaams Gewest, 2005
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All 24,9
Men 24,8
Women 25,0
Career < 30y 15,9
Career 30-34y 21,7
Career 35-39y 30,6
Worker 36,9
Employee 21,6
Civil servant 26,6
Self-employed 5,0
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Leeftijdsopbouw in industrie XXX, de profit sector en
de bevolking op beroepsactieve leeftijd in 2000 en bij een dergelijke onderneming in 2003
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Task category

Age-impaired
activities
Age-counteracted
activities
Age-neutral
activities
Age-enhanced
activities

Task
requirements
exceed basic
capacities with
increasing age
Yes

Yes
No

No

89

33G,

Performances
increase with
increasing
experience
No

Yes

No

Yes

Expected
relation
with age
Negative
N ett

N ett

Positive

Example

Lifting, quick learning
activities
Silled manual labour

Tasks without many
requirements
Knowledge labour
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Aandeel in P-c:npulﬂtie
Aandeel 1n 2005 Aandeel 1n 2006 werkenden i 2006
Jonger dan 45 jaar 85.6 5064 65,2
45-49 jaar 0,7 9.5 14.5
50-54 jaar 3.7 3.3 11.6
53-04 jaar 1 0.8 8.0
Totaal 100 100 100
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Labour
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Movement
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Capital

A

Activities for
maintenance or
development MC

Transition

eFormation
*Adapted to age
*Variation of experience
*Broadening task
*Enrich task
Internal mobility
«Job mobility

«Self managing teams
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Leermogelijkheden

- 30 jaar

@ problematisch 2004
m problematisch 2007
0O acuut problematisch 2004

O acuut problematisch 2007
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maintenance or
development MC

Chances for
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Activities for
maintenance or
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Transition

« Earn back period

*Youngsters=elderly

*Elderly do follow courses

*In their own way
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5 %) 1 #

4 * =

0 * =
18-25 26-35 36-45 46-50 51-55
After 1 year 59.4 68.1 12.2 75.5 74.6
After 3year 37.8 47.5 53.2 56.9 55.8
After 5 year 27.0 36.6 43.9 49.0 43.7
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Transition
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Preparedness for
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development MC

*Preparedness exists

*But take care of fears
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Age

Mastership
(other successful experiences)

Indirect experience
(assess own chances)

Conviction
(Social support)

Fysiological influences
(fear and health)
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Self-efficacy for
development

Attitudes and
intentions
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Voluntary participation to
learning activities
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